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Item 7.01. Regulation FD Disclosure.

On July 16, 2009, Zumiez Inc. (the “Company”) announced that it has reached a tentative agreement to settle a previously disclosed class action lawsuit
(Evan Johnson v. Zumiez, Inc., et al., Case No. RG08374968, Alameda County Superior Court, filed March 5, 2008) (the “Lawsuit”) related to certain
California wage and hour laws. The Lawsuit is similar to numerous lawsuits filed against retailers and others with operations in California.

In the Lawsuit a former employee alleged that, among other things, the Company failed to pay all overtime wages owing to him and other employees in
California, failed to provide meal breaks as required by California law, failed to provide employees with proper itemized wage statements (pay stubs) as
required by California law, failed to comply with restrictions on minors’ work hours, and failed to pay terminated employees waiting time penalties under
California Labor Code section 203. The Lawsuit sought recovery of wages, penalties, interest, attorneys’ fees and other alleged damages. Although the
Company believes that the allegations in the Lawsuit lack merit, it has tentatively agreed at a mediation to settle the claims in the Lawsuit to avoid significant
legal fees, other expenses, and management time that would have to be devoted to protracted litigation.

The settlement agreement, which is subject to final documentation and court approval, provides for a claims made settlement expected to cost the Company
approximately $1,300,000 which includes settlement awards to class members, an incentive payment to the plaintiff, attorneys’ fees and costs, and claims
administration costs. The settlement agreement is expected to have an impact of approximately $0.03 on diluted earnings per share.

If the settlement is approved by the court, it is expected to dispose of the class claims, including allegedly unpaid wages, penalties, interest and attorneys’
fees. The proposed settlement class covers California non-exempt employees (excluding store managers) during the period from March 5, 2004 to September
13, 2009.

In accordance with General Instruction B.2. of Form 8-K, the information contained herein shall not be deemed “Filed” for purposes of Section 18 of the
Securities Exchange Act of 1934, as amended, or otherwise subject to the liabilities of that section, nor shall it be deemed incorporated by reference in any
filing under the Securities Act of 1933, as amended, except as shall be expressly set forth by specific reference in such a filing. This report will not be
deemed a determination or an admission as to the materiality of any information in the report that is required to be disclosed solely by Regulation FD.
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